




























































































































































































Novel Institute of Business Management & Research
NIBR College of Hotel Management & Catering Technology, Nigdi, Pune — 411044

Alumni Feedback Form 2018-19

Sr. Strongly Agree Neutral Disagree Strongly

No. A ee Disa ee

1. The contents of the syllabus fulfill the needs of the Industry, sufficient to

bridge the gap between industry standards/current global scenario and
academics and enhance knowled e of functional areas of mana ement*

2. The current syllabus adequately covers, contemporary topics / global issues

emer in lobal and national trends in mana ement *

3. The specified contact hours stated in the syllabus are sufficient to complete

the covera e of thes llabus as er each course b the teachers*
4. Sufficient reference materials and books are available in the library for the

to ics mentioned in thes llabus*
5. The evaluation methods mentioned in the syllabus are sufficient for

rovidin ro er assessment*
6. The contents of the syllabus meet the expectations in terms of learning value

skills, knowledge, attitude, analytical abilities, applicability, relevance,

and ractical orientation to real-life situations.

7. The course/subjects cover aspects such as fundamental duties, national

integration, peace, love and Communal harmony, Human rights,

Social securi , and sensitizin the students towards National Develo ment*

8. The current syllabus tries to build opportunities in terms of employability

such as obs, Services, and Entre reneurial Attitude amon st the students.

9. The teachers are well prepared, punctual, and have good communication

skills*

ooogemeot
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Strongly Agree Neutral Oicagree Strongly
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7. The course/sublects cover spects dutto, national

integraton. peace. love and Communal H um•a tights,

Social securi , and sensttÜi the studets towardg Dcvclo ment•

8- The current syllabus tries to buv!d opnortuni%cs in tetmg of employability

such as Services, and Entre ene•uriat Attitude amon t the students.

9. The teachers are well prepared. punctual. and have good communication

sklls•
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Novel Institute of Business Management & Research
NIBR College of Hotel Management & Catering Technology', Nigdi, Pune - 411044

Alumni Feedback Form 2018-19

Strongly Agree Neutral Disagree Strongly

No. Disa

The contents of the syllabus fulfill the needs of the Industry, sufficient to
bndge the gap between industry standards/current global scenario and
academics and enhance knowled e of functional areas of mana ement*

2. The current syllabus adequately covers, contemporary topics / global issues
eme •n lobal and national trends in mana ement

3. The specified contact hours stated in the syllabus are sufficient to complete
the covera e of the l]abusas er each course b the teachers*

4. Sufficient reference materials and books are available in the library for the
to ics mentioned in the llabus*
The evaluation methods mentioned in the syllabus are sufficient for

rovidin ro er assessment*
6. The contents of the syllabus meet the expectations in terms of learning value

skills, knowledge, attitude, analytical abilities, applicability, relevance,
and ractical orientation to real-life situations.

7. The course/subjects cover aspects such as fundamental duties, national
integration, peace, love and Communal harmony, Human rights,
Social securi , and sensitizin the students towards National Develo ment•

8. The current syllabus tries to build opportunities in terms of employability
such as obs, Services, and Entre reneurial Attitude amon st the students.

9. The teachers are well prepared, punctual, and have good communication
skills*

N e and Signature

5 htabham Pct-MI

.aqagemeot

Nigdi,
Pune-44

llaw' Princ pal
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IQA Coordinator & Catering Technology



Novel Institute of Business Management & Research

NIBR College of Hotel Management & Catering Technology, Nigdi, Pune - 411044

Alumni Feedback Form 2018-19

Sr. Strongly Agree Neutral Disagree Strongly
Disa

1. The contens of the syllabus fulfill the needs of the Industry, sufficient to

bndge the gap between industry standards/current global scenario and

academics and enhance knowled e of functional areas of mana ement*

2- The current syllabus adequately covers, contemporary topics / global issues
eme •n lobal and national trends in mana ement

3. The specified contact hours stated in the syllabus are sufficient to complete

the covera e ofthe llabusas er each course b the teachers*
4. Sufficient reference materials and books are available in the library for the

to ics mentioned in the llabus•
S. The evaluation methods mentioned in the syllabus are sufficient for

rovidin ro er assessment*
6. The contents of the syllabus meet the expectations in terms of learning value

skills, knowledge, attitude, analytical abilities, applicability, relevance,
and ractical orientation to real-life situations.

7. The course/subjects cover aspects such as fundamental duties, national

integration, peace, love and Communal harmony, Human rights,
Social securi , and sensitizin the students towards National Develo ment*

8. The current syllabus tries to build opportunities in terms of employability
such as obs, Services, and Entre reneurial Attitude amon st the students.

9. The teachers are well prepared, punctual, and have good communication
skills*

.øqageme,ot

Name and Signature

Nigdi;
Pune-44 Prin pal

NIBR College of Hotel Management

IQAC Coordinator & Catering Technology



Novel Institute of Business Management & Research

NIBR College of Hotel Management & Catering Nigdi, Pune — 411044

Alumni Feedback Form 2018-19

Strongly Agree Neutral Disagree Strongly
D

t. ) contents of the syllabus fulfill the needs of the Industry, sufficient to

bndse the gap between industry standards/current global scenario and

•czdemtcs and enhance knowled e of functional areas of mana ement*

The cunent syllabus adequately covers, contemporary topics / global issues
•n lobal and national trends in mana ement •

3. The specified contact hours stated in the syllabus are sufficient to complete
the cove eofthe Ilabusas er each course b the teachers*

4. Sufficient reference materials and books are available in the library for the

mentioned in the llabus•
S. The evaluation methods mentioned in the syllabus are sufficient for

In ro assessment*
6. The contents of the syllabus meet the expectations in terms of learning value

skills. knowledge. attitude, analytical abilities, applicability, relevance,
and ractical orientation to real-life situations.

7. The course/subjects cover aspects such as fundamental duties, national
integration, peace, love and Communal harmony, Human rights,
Social securi , and sensitizin the students towards National Develo ment*

8. The current syllabus tries to build opportunities in terms of employability
such as obs, Services, and Entre reneurial Attitude amon st the students.

9. The teachers are well prepared, punctual, and have good communication
skjlls•

Name and Signature

a Chcunclavn

.anageme„j/

Nigdi, 2. tm's, Princ al
PUne-44 co

NIBR College of Hotel Management

IQAC Coordinator
& Catering Technology



Novel Institute of Business Management & Research

Sr. No.
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2.

3.

4.

5.

6.

7.

8.

9.

NIBR College of Hotel Management & Catering Technology, Nigdi, Pune - 411044

Alumni Feedback Form 2019-20

Strongly Agree Neutral Disagree Strongly
Disa reeA ree

The contents of the syllabus fulfill the needs of the Industry,

sufficient to bridge the gap between industry standards/current

global scenano and academics and enhance knowledge

of functional areas of mana ement•

The current syllabus adequately covers contemporary topics /

lobal issues eme in obal and national trends in mana ement•

The specified contact hours stated in the syllabus are sufficient to

complete the coverage of the syllabus as per each course by the

teachers*
Sufficient reference materials and books are available in the library

for the to ics mentioned in thes llabus*

The evaluation methods mentioned in the syllabus are sufficient for

rovidin ro er assessment*
The contents of the syllabus meet the expectations in terms of

learning values, skills, knowledge, attitude, analytical abilities,

applicability, relevance, and practical orientation to real-life

situations.

The course/subjects cover aspects such as fundamental duties,

national integration, peace, love and Communal harmony, Human

rights, social security, and sensitizing the students towards

National Develo ment€
The current syllabus tries to build opportunities in terms of

employability such as Jobs, Services, and Entrepreneurial attitude

amon st the students.
The teachers are well prepared, punctual, and have good

communication skills*

Alkc/nKs,4q

.aoagemeot

Nigdi, Princi al
Name and Signature

Pune-44

860\0

NIBR College of Hotel Management

IQAC Coordinator & Catering Technology



Sr. No.

1.

2.

3.

4.

5.

6.

7.

8.

9.

Novel Institute of Business Management & Research

NIBR College of Hotel Management & Catering Technology, Nigdi, Pune - 411044

Alumni Feedback Form 2019-20

Strongly Agree Neutral Disagree Strongly
Disa ree

The contents of the syllabus fulfill the needs of the Industry,

sufficient to bridge the gap between industry standards/current

global scenario and academics and enhance knowledge

of functional areas of mana ement•
The current syllabus adequately covers contemporary topics /

lobal issues emer in lobal and national trends in mana ement*

The specified contact hours stated in the syllabus are sufficient to

complete the coverage of the syllabus as per each course by the

teachers*
Sufficient reference materials and books are available in the library

for the to ics mentioned in thes llabus•
The evaluation methods mentioned in the syllabus are sufficient for

rovidin ro er assessment*
The contents of the syllabus meet the expectations in terms of

learning values, skills, knowledge, attitude, analytical abilities,

applicability, relevance, and practical orientation to real-life

situations.
The course/subjects cover aspects such as fundamental duties,

national integration, peace, love and Communal harmony, Human

rights, social security, and sensitizing the students towards

National Develo ment*
The current syllabus tries to build opportunities in terms of

employability such as Jobs, Services, and Entrepreneurial attitude

amon st the students.
The teachers are well prepared, punctual, and have good

communication skills*
.onagemeot

Nigdi, Princ pal
Name and Signature NIBR College of Hotel Managernent

A Coordinator & Catering Technology



Novel Institute of Business Management & Research
NIBR College of Hotel Management & Catering Technology, Nigdi, Pune - 411044

Alumni Feedback Form 2019-20

Sr. No. Strongly Agree Neutral Disagree Strongly
ee Disa ree

The contents of the syllabus fulfill the needs of the Industry,
1. sufficient to bridge the gap between industry standards/current

global scenario and academics and enhance knowledge
of functional areas of mana ement•
The current syllabus adequately covers contemporary topics /

2. robal issues eme in obal and national trends in mana ement*
The specified contact hours stated in the syllabus are sufficient to

3. complete the coverage of the syllabus as per each course by the
teachers*

4. Sufficient reference materials and books are available in the library
for the to ics mentioned in thes llabus*
The evaluation methods mentioned in the syllabus are sufficient for

5.
rovidin ro er assessment*

The contents of the syllabus meet the expectations in terms of
6. learning values, skills, knowledge, attitude, analytical abilities,

applicability, relevance, and practical orientation to real-life
situations.
The course/subjects cover aspects such as fundamental duties,

7. national integration, peace, love and Communal harmony, Human
rights, social security, and sensitizing the students towards
National Develo ment*
The current syllabus tries to build opportunities in terms of

8. employability such as Jobs, Services, and Entrepreneurial attitude
amon st the students.

9. The teachers are well prepared, punctual, and have good
communication skills*

Name and Signature

.onagemeot

Nigdi,
Pune-44

C/N KOO\O

Princ pal
NIBR College of Hotel Management

QA Coordinator & Catering Technology



Novel Jnstltutc of Business Management & Research
NIJjII Coilcgc of Ilotcl Management & Catering Technology, Nigdj, Pune - 411044

Alumnj Vccdbaclc Vorm 2019-20

The contentt• of the fulfill the needs of the Industry,

BbBE

Strongly Agree Neutral Disagree Strongly
A ree Disa ree

1, Ni-jflicicnt to bridge the gap between industry standards/current
global qcenario and academics and cnhance knowledge
of functional
Tho current nyllabut; adequately covers contemporary topics /

2. global lol)al and national trends in mana ement•
The npccificd contact hours stated in the syllabus are sufficient to

3, complete the coverage of' the syllabuti as per each course by the
teachers*
Sufficient rcfcccnce materialti and arc available jn the library4,
for the
Thc evaluation method% mentioned in the syllabus are sufficient for

5.
providing pro er
'I'he contents of' the mcct the expectations in terms oc

6. learning values, knowledge, attitude, analytical abilities,
applicability, relevance, and practical orientation to real-life
nituationg.
The course/subjects cover aspects such as fundamental duties,

7, national integration, peace, love and Communal harmony, Human
rights, social gecurity, and sensitizing the students towards
National Development*
The current oyllabus tries to build opportunities in terms of
employability guch as Jobs, Scrviccs, and Entrepreneurial attitude
amon st the students.

The teachers are well prepared, punctual, and have good
9,

communication skills*

Namc and Signature

tliodj,
Il//(ltæ'Punc.44

AC Coordinator

Principal
NIBR College of Hotel t.%nagement

& Catering Technology



Novel Institute of Business Management & Research

NIBR College of Hotel Management & Catering Technology, Nigdi, Pune - 411044

Alumni Feedback Form 2019-20

Agree Neutral Disagree Strongly
Sr. No.

1.

2.

3.

4.

5.

6.

7.

8.

9.

Strongly 
A ee Disa ree

The contents of the syllabus fulfill the needs of the Industry,

sufficient to bridge the gap between industry standards/current

global scenario and academics and enhance knowledge

of functional areas of mana ement*

The current syllabus adequately covers contemporary topics /

lobal issues eme in lobal and national trends in mana ement*

The specified contact hours stated in the syllabus are sufficient to

complete the coverage of the syllabus as per each course by the

teachers*
Sufficient reference materials and books are available in the library

for the to ics mentioned in the s llabus*

The evaluation methods mentioned in the syllabus are sufficient for

rovidin ro er assessment*
The contents of the syllabus meet the expectations in terms of

learning values, skills, knowledge, attitude, analytical abilities,

applicability, relevance, and practical orientation to real-life

situations.
The course/subjects cover aspects such as fundamental duties,

national integration, peace, love and Communal harmony, Human

rights, social security, and sensitizing the students towards

National Develo ment*

The current syllabus tries to build opportunities in terms of

employability such as Jobs, Services, and Entrepreneurial attitude

amon st the students.
The teachers are well prepared, punctual, and have good

communication skills*

Name and Signature
Nigdi,

O/N 800\0

Prin Iral
NIBR College of Hot.. Management

IQAC Coordinator & Catering Technology



Novel Institute of Business Management & Research
NIBR College of Hotel Management & Catering Technology, Nigdi, Pune — 411044

Alumni Feedback Form 2020-21

Sr. No. Strongly Agree Neutral Disagree Strongly
A ee Disa ree

The contents of the syllabus fulfill the needs of the Industry, sufficient to

1. bridge the gap between industry standards/current global scenario and
academics and enhance knowled e of functional areas of mana ement*

The current syllabus adequately covers contemporary topics / global
2.

issues eme •n obal and national trends in mana ement*
3. The specified contact hours stated in the syllabus are sufficient to

com lete the covera e of the llabusas er each course b the teachers'

Sufficient reference materials and books are available in the library for
4.

the to ics mentioned in the llabus*
The evaluation methods mentioned in the syllabus for proving

5.
ro er assessment*

The contents of the syllabus meet the expectations in terms of learning

6. values, skills, knowledge, attitude, analytical abilities, applicability,
relevance, and ractical orientation to real-life situations.

The course/subjects cover aspects such as fundamental duties, national

7. integration, peace, love and Communal harmony, Human rights, social
securi , and sensitizin the students towards National Develo ment*

The current syllabus tries to build opportunities in terms of

8. employability such as Jobs, Services, and Entrepreneurial attitude
amon st the students.

The teachers are well prepared, punctual, and have good communication
9.

skills*

Name and S' ature

tJJnn

.øqagemeot

Nigdi,
pune-44 co Prin pal

NIBR College of Hotel Management

IQAC Coordinator & Catering Technology



Novel Institute of Business Management & Research

NIBR College of Hotel Management & Catering Technology, Nigdi, Pune — 411044

Alumni Feedback Form 2020-21

Sr. No. Strongly Agree Neutral Disagree Strongly
A ee Disa ee

The contents of the syllabus fulfill the needs of the Industry, sufficient to

1. bridge the gap between industry standards/current global scenario and

academics and enhance knowled e of functional areas of mana ement*

The current syllabus adequately covers contemporary topics / global
2. issues emer in obal and national trends in mana ement*
3. The specified contact hours stated in the syllabus are sufficient to

com lete the covera e of thes llabus as er each course b the teachers*

Sufficient reference materials and books are available in the library for
4.

the to ics mentioned in thes llabus*

The evaluation methods mentioned in the syllabus for proving
5.

ro er assessment*
The contents of the syllabus meet the expectations in terms of learning

6. values, skills, knowledge, attitude, analytical abilities, applicability,

relevance, and ractical orientation to real-life situations.

The course/subjects cover aspects such as fundamental duties, national
7. integration, peace, love and Communal harmony, Human rights, social

securi , and sensitizin the students towards National Develo ment*

The current syllabus tries to build opportunities in terms of

8. employability such as Jobs, Services, and Entrepreneurial attitude

amon st the students.

The teachers are well prepared, punctual, and have good communication
9.

skills*

Name and Signature oonagemeot

Nigdi,
Pune-44 Princ pal

Vo 
NIBR College of Hotel Management

( Pard esh;) IQAC Coordinator & Catering Technology



Novel Institute of Business Management & Research
NIBR College of Hotel Management & Catering Technology, Nigdi, Pune - 411044

Alumni Feedback Form 2020-21

Sr. No.

The contents of the syllabus fulfill the needs of the Industry, sufficient to

1. bridge the gap between industry standards/current global scenario and

academics and enhance knowled e of functional areas of mana ement*

The current syllabus adequately covers contemporary topics / global
2.

issues emer in lobal and national trends in mana ement*

3. The specified conüct hours stated in the syllabus are sufficient to

com lete the covera e of thes llabus as er each course b the teachers*

Sufficient reference materials and books are available in the library for
4.

the to ics mentioned in thes llabus*

The evaluation methods mentioned in the syllabus for proving
5.

ro er assessment*
The contents of the syllabus meet the expectations in terms of learning

6. values, skills, knowledge, attitude, analytical abilities, applicability,

relevance, and ractical orientation to real-life situations.

The course/subjects cover aspects such as fundamental duties, national
7. integration, peace, love and Communal harmony, Human rights, social

securi , and sensitizin the students towards National Develo ment*

The current syllabus tries to build opportunities in terms of

8. employability such as Jobs, Services, and Entrepreneurial attitude

amon st the students.
The teachers are well prepared, punctual, and have good communication

9.

Strongly Agree Neutral Disagree Strongly

skills*

Name and Signature

Ramble

oaqagemeot

Nigdi, 2.

0 I
O/N 860\

A ree

AC Coordinator

Disa ree

Prin ipal
NIBR College of Hotel Management

& Catering Technology



Novel Institute of Business Management & Research
NIBR College of Hotel Management & Catering Technology, Nigdi, Pune - 411044

Alumni Feedback Form 2020-21

Sr. No. Strongly Agree Neutral Disagree Strongly
A ree Disa ree

The contents of the syllabus fulfill the needs of the Industry, sufficient to
1. bridge the gap between industry standards/current global scenario and

academics and enhance knowled e of functional areas of mana ement*
The current syllabus adequately covers contemporary topics / global

2.
issues eme •n lobal and national trends in mana ement*

3. The specified contact hours stated in the syllabus are sufficient to
com lete the covera e of the llabus as er each course b the teachers*
Sufficient reference materials and books are available in the library for4.
the to ics mentioned in thes llabus*
The evaluation methods mentioned in the syllabus for proving

5.
ro er assessment*

The contents of the syllabus meet the expectations in terms of learning
6. values, skills, knowledge, attitude, analytical abilities, applicability,

relevance, and ractical orientation to real-life situations.

The course/subjects cover aspects such as fundamental duties, national
7. integration, peace, love and Communal harmony, Human rights, social

securi , and sensitizin the students towards National Develo ment•
The current syllabus tries to build opportunities in terms of

8. employability such as Jobs, Services, and Entrepreneurial attitude
amon st the students.
The teachers are well prepared, punctual, and have good communication

9.
skills*

Name and Signature

on [Qc(n8

ooqagemeot

Nigdi, Princ pal
NIBR College of Hotel Management

IQAC Coordinator & Catering Technology



Novel Institute of Business Management & Research
NIBR College of Hotel Management & Catering Technology, Nigdi, Pune - 411044

Alumni Feedback Form 2020-21

Sr. No. Strongly Agree Neutral Disagree Strongly
A ee Disa e

The contents of the syllabus fulfill the needs of the Industry, sufficient to
L bridge the gap between industry standards/current global scenario and

academics and enhance knowled e of functional areas of mana ement*
The current syllabus adequately covers contemporary topics / global
issues em •n lobal and national trends in mana ement*

3. The specified contact hours stated in the syllabus are sufficient to
com lete the covera e of the llabusas er each course b the teachers*
Sufficient reference materials and books are available in the library for4.
the to ics mentioned in the llabus•
The evaluation methods mentioned in the syllabus for proving

5.
ro r assessment*

The contents of the syllabus meet the expectations in terms of learning
6. values. skills, knowledge, attitude, analytical abilities, applicability,

relevance, and ractjcal orientation to real-life situations.

The course/subjects cover aspects such as fundamental duties, national
7. integration. peace, love and Communal harmony, Human rights, social

securi and sensitizin the students towards National Develo ment•
The current syllabus tries to build opportunities in terms of
employability such as Jobs, Services, and Entrepreneurial attitude
amon the students.

The teachers are well prepared, punctual, and have good communication
9.

skjlls•

Name and Signature

Nigdi, 3.
Pr nc pal

NIBR College of Hotel Management

IQAC Coordinator & Catering Technology



Novel Institute of Business Management & Research

NIBR College of Hotel Management & Catering Technology, Nigdi, Pune - 411044

Alumni Feedback Form 2020•21

Sr. No. Strongly Agree Neutral Disagree Strongly

A ree Disa ree

The contenG of the syllabus fulfill the needs of the Industry, sufficient to

bridge the gap between industry standards/current global scenario and

academics and enha_nce knowled e of functional areas ofmana ement*

The current syllabus adequately covers contemporary topics / global

issues eme lobal and national trends in mana ement•

3. The specified contact hours stated in the syllabus are sufficient to

com lete the covera e of the llabusas er each course b the teachers*

Sufficient reference materials and books are available in the library for
4.

the to ics mentioned in thes llabus*
The evaluation methods mentioned in the syllabus for proving

5.
ro er assessment*

The contents of the syllabus meet the expectations in terms of learning

6. values, skills, knowledge, attitude, analytical abilities, applicability,

relevance, and ractical orientation to real-life situations.

The course/subjects cover aspects such as fundamental duties, national

7. integration, peace, love and Communal harmony, Human rights, social

securi , and sensitizin the students towards National Develo ment*

The current syllabus tries to build opportunities in terms of

8. employability such as Jobs, Services, and Entrepreneurial attitude

amon t the students.

The teachers are well prepared, punctual, and have good communication
9.

skills*

Name and Signature oanagemeo/

Nigdi,0) nn ipalPune-44
NIBR College of Hotel Management

A V,'bh IQAC Coordinator & Catering Technology



Novel Institute of Business Management & Research
StBR College of Hotel Management & Catering Techn010O'. Nigdi. Pune — 4 t 1044

Alumni Feedback Form 2021-22

Strongly Agree Neutral Disagree Strongly

•f the syllabus fulfill the needs of the Industry, sufficient to
g.•p between industry standards/current global scenario and
anu eah•nce knowled e of functional areas of mana ement•

v,'llabus adequately covers contemporary topics / global
in Lbal and national trends in mana ement•

voafred contact hours stated in the syllabus are sufficient to
the cover-age of the syllabus as per each course by the

4 reference matena.ls and books are available in the library for
menooned in the Ilabus•

5. evaluaoon methods mentioned in the syllabus are sufficient for
assessment•

coatrnt3 of the syllabus meet the expectaUons in terms of leaning
knowledge. attitude, analytical abilities, applicability.

and cal orientation to real-life situations.
courv/tublect3 cover aspects such as fundamental duties, national

peace, love and Communal harmony, Human rights. social
tensitizjng the students towards National Develo mente

current syllabus tries to build opportunities in terms of
employ.biljty cuch as Jobs. Services. and Entrepreneurial attitude

the students.
prepared. punctual. and have good communication

I AC Coordinator

Disa

Princ pal
NIBR College of Hotel Management

& Catering Technology



Novel Institute of Business Management & Research
NIBR College of Hotel Management & Catering Techn010U, Nigdi, Pune - 411044

Alumni Feedback Form 2021-22

Sr. No. Strongly Agree Neutral Disagree Strongly

The contents of the syllabus fulfill the needs of the Industry, sufficient to
1.

bndge the gap between industry standards/current global scenario and
academics and enhance knowled e of functional areas of mana ement*

2. The current syllabus adequately covers contemporary topics / global
issues eme in lobal and national trends in mana ement*

3. The specified contact hours stated in the syllabus are sufficient to
complete the coverage of the syllabus as per each course by the
teachers'

4. Sufficient reference materials and books are available in the library for
the to ics mentioned in the llabus•

S. The evaluation methods mentioned in the syllabus are sufficient for
rovidin ro er assessment*

6. The contents ofthe syllabus meet the expectations in terms of leaning
values. skills, knowledge, attitude, analytical abilities, applicability,
relevance and ractical orientation to real-life situations.

7. The course/subjects cover aspects such as fundamental duties, national
integration, peace, love and Communal harmony, Human rights, social
securi and sensitizin the students towards National Develo ment•

current syllabws tries to build opportunities in terms of
employability such as Jobs, Services, and Entrepreneurial attitude
amon st the students.

9. The teachers are well prepared, punctual, and have good communication

skills'

Name and Signature •

Nigdi.
Pune.44

I

Disa e

Princ pal
NIBR College of Hotel Management

AC Coordinator & Catering Technology



Novel Institute of Business Management & Research
NIBR College of Hotel Management & Catering Technology, Nigdi, Pune - 411044

Alumni Feedback Form 2021-22

Sr. No. Strongly Agree Neutral Disagree Strongly
A ee Disa ee

The contents of the syllabus fulfill the needs of the Industry, sufficient to
1.

bridge the gap between industry standards/current global scenario and
academics and enhance knowled e of functional areas of mana ement*

2. The current syllabus adequately covers contemporary topics / global
issues eme in lobal and national trends in mana ement*

3. The specified contact hours stated in the syllabus are sufficient to
complete the coverage of the syllabus as per each course by the
teachers*

4. Sufficient reference materials and books are available in the library for
the to ics mentioned in the llabus*

5. The evaluation methods mentioned in the syllabus are sufficient for
rovidin ro er assessment*

6. The contents of the syllabus meet the expectations in terms of leaning
values, skills, knowledge, attitude, analytical abilities, applicability,
relevance, and ractical orientation to real-life situations.
The course/subjects cover aspects such as fundamental duties, national
integration, peace, love and Communal harmony, Human rights, social
securi , and sensitizin the students towards National Develo ment•

8. The current syllabus tries to build opportunities in terms of
employability such as Jobs, Services, and Entrepreneurial attitude
amon st the students.

9. The teachers are well prepared, punctual, and have good communication
skills*

Name and Signature -

Nigdi, Prin tpal
Pune-44

NIBR College of Hotel Management
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NIBR College of Hotel Management & Catering Technology, Nigdi, Pune - 411044

Alumni Feedback Form 2021-22

Sr. No. Strongly Agree Neutral Disagree Strongly
A ee Disa ee

The contents of the syllabus fulfill the needs of the Industry, sufficient to
1.

bridge the gap between industry standards/current global scenario and
academics and enhance knowled e of functional areas of mana ement*

2. The current syllabus adequately covers contemporary topics / global
issues eme in lobal and national trends in mana ement*

3. The specified contact hours stated in the syllabus are sufficient to
complete the coverage of the syllabus as per each course by the
teachers*

4. Sufficient reference materials and books are available in the library for
the to ics mentioned in the llabus*

S. The evaluation methods mentioned in the syllabus are sufficient for
rovidin ro er assessment*

6. The contents of the syllabus meet the expectations in terms of leaning
values, skills, knowledge, attitude, analytical abilities, applicability,
relevance, and ractical orientation to real-life situations.

7. The course/subjects cover aspects such as fundamental duties, national
integration, peace, love and Communal harmony, Human rights, social
securi , and sensitizin the students towards National Develo ment*

8. The current syllabus tries to build opportunities in terms of
employability such as Jobs, Services, and Entrepreneurial attitude
amon t the students,

9. The teachers are well prepared, punctual, and have good communication

skjlls•
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Name and Signature -

Nigdi, Principal
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Strongly Agree Neutral Disagree Strongly
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contents of the syllabus fulfill the needs of the Industry. sufficient to

Sr-edge the gap betweeen industry standards/current global scenario and

academics and enhance knowled e of functional areas of mana ement•

2- The current syllabus adequately covers contemporary topics / global

issuB em •n lobal and national trends in mana ement•

3. The specified contact hours stated in the syllabus are sufficient to

complete the coverage of the syllabus as per each course by the

teachers•
4. Sufficient reference materials and books are available in the library for

the to ics mentioned in the llabusv

5- The evaluation methods mentioned in the syllabus are sufficient for
rovidin ro er assessment'

6. The contents of the syllabus meet the expectations in terms of leaning

values. skills, knowledge. attitude, analytical abilities, applicability,
relevance. and ractical orientation to real-life situations.

7. The course/subjects cover aspects such as fundamental duties, national
integration. peace, love and Communal harmony, Human rights, social

securi . and sensitizin the students towards National Develo ment•

8- The current syllabus tnes to build opportunities in terms of
employability such as Jobs, Services, and Entrepreneurial attitude
amon t the students.

9. The teachers are well prepared, punctual, and have good communication
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NIBR College of Hotel Management & Catering Technology, Nigdi, Pune - 411044

Alumni Feedback Form 2021-22

Sr. No. Strongly Agree Neutral Disagree Strongly

The contents of the syllabus fulfill the needs of the Industry, sufficient to
1.

bridge the gap between industry standards/current global scenario and
academics and enhance knowled e of functional areas of mana ement*

2. The current syllabus adequately covers contemporary topics / global
issues emer in lobal and national trends in mana ement•

3. The specified contact hours stated in the syllabus are sufficient to
complete the coverage of the syllabus as per each course by the
teachers*

4. Sufficient reference materials and books are available in the library for
the to ics mentioned in thes llabus*

5. The evaluation methods mentioned in the syllabus are sufficient for
rovidin ro er assessment*

6. The contents of the syllabus meet the expectations in terms of leaning
values, skills, knowledge, attitude, analytical abilities, applicability,
relevance, and ractical orientation to real-life situations.

7. The course/subjects cover aspects such as fundamental duties, national
integration, peace, love and Communal harmony, Human rights, social
securi , and sensitizin the students towards National Develo ment*

8. The current syllabus tries to build opportunities in terms of
employability such as Jobs, Services, and Entrepreneurial attitude
amon t the students.

9. The teachers are well prepared, punctual, and have good communication
skills*
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NIBR College of Hotel Management & Catering Technology, Nigdi, Pune - 411044

Alumni Feedback Form 2022-23

Sr. No. Strongly Agree Neutral Disagree Strongly
A ee Disa ee

The contents of the syllabus fulfill the needs 1. of the Industry, sufficient to
bridge the gap between industry standards/current global scenario and
academics and enhance knowled e of functional areas of mana ement*

2- The current syllabus adequately covers contemporary topics / global
issues em in lobal and national trends in mana ement*

3. The specified contact hours stated in the syllabus are sufficient to
complete the coverage of the syllabus as per each course by the
teachers'

4. Sufficient reference materials and books are available in the library for
the to ics mentioned in the llabus*

5. The evaluation methods mentioned in the syllabus are sufficient for
rovidin ro er assessment*

6. The contents of the syllabus meet the expectations in terms of leaning
values, skills, knowledge, attitude, analytical abilities, applicability,
relevance and ractical orientation to real-life situations,

7. The course/subjects cover aspects such as fundamental duties, national
integration, peace, love and Communal harmony, Human rights, social
securi , and sensitizin the students towards National Develo ment*

8. The current syllabus tries to build opportunities in terms of
employability such as Jobs, Services, and Entrepreneurial attitude
amon t the students.

9. The teachers are well prepared. punctual, and have good communication
skjlJs•

Name and Signature -

Nigdi,
Pune-44 Princ pal

NtBR College of Hotel Management
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NIBR College of Hotel Management & Catering Technology, Nigdi, Pune - 411044

Alumni Feedback Form 2022-23

Sr. No. Strongly Agree Neutral Disagree Strongly

A ee Disa ee

The contents of the syllabus fulfill the needs of the Industry, sufficient to
1-

bridge the gap between industry standards/current global scenario and
academics and enhance knowled e of functional areas of mana ement*

2. The current syllabus adequately covers contemporary topics / global
issues eme •n lobal and national trends in mana ement*

3. The specified contact hours stated in the syllabus are sufficient to
complete the coverage of the syllabus as per each course by the
teachers'

4. Sufficient reference materials and books are available in the library for
the to ics mentioned in the llabus*

5. The evaluation methods mentioned in the syllabus are sufficient for
rovidin ro er assessment*

6. The contents of the syllabus meet the expectations in terms of leaning
values, skills, knowledge. attitude, analytical abilities, applicability,
relevance, and ractical orientation to real-life situations.

7. The course/subjects cover aspects such as fundamental duties, national
integration, peace, love and Communal harmony, Human rights, social

securi , and sensitizin the students towards National Develo ment*
g. The current syllabus tries to build opportunities in terms of

employability such as Jobs, Services, and Entrepreneurial attitude
amon st the students.

9. The teachers are well prepared, punctual, and have good communication

skills'

Name and Si ture •
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Alumni Feedback Form 2022-23

Sr. No. Strongly Agree Neutral Disagree Strongly
A ree

The contents of the syllabus fulfill 1. the needs of the Industry, sufficient to
bridge the gap between industry standards/current global scenario and
academics and enhance knowled e of functional areas of mana ement*

2. The current syllabus adequately covers contemporary topics / global
issues emer in obal and national trends in mana ement*

3. The specified contact hours stated in the syllabus are sufficient to
complete the coverage of the syllabus as per each course by the
teachers*

4. Sufficient reference materials and books are available in the library for
the to ics mentioned in the llabus*

5. The evaluation methods mentioned in the syllabus are sufficient for
rovidin ro er assessment*

6. The contents of the syllabus meet the expectations in terms of leaning
values, skills, knowledge, attitude, analytical abilities, applicability,
relevance, and ractical orientation to real-life situations.

7. The course/subjects cover aspects such as fundamental duties, national
integration, peace, love and Communal harmony, Human rights, social
securi and sensitizin the students towards National Develo ment*

8. The current syllabus tries to build opportunities in terms of
employability such as Jobs, Services, and Entrepreneurial attitude
amon st the students.

9. The teachers are well prepared, punctual, and have good communication
skills*
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Name and Signature -
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Alumni Feedback Form 2022-23

Sr. No. Strongly Agree Neutral Disagree Strongly
A ree Disa ee

The contents of the syllabus fulfill the needs of the Industry, sufficient to
1.

bridge the gap between industry standards/current global scenario and
academics and enhance knowled e of functional areas of mana ement*

2. The current syllabus adequately covers contemporary topics / global
issues emer in lobal and national trends in mana ement*

3. The specified contact hours stated in the syllabus are sufficient to
complete the coverage of the syllabus as per each course by the
teachers*

4. Sufficient reference materials and books are available in the library for
the to ics mentioned in the llabus*

5. The evaluation methods mentioned in the syllabus are sufficient for
rovidin ro er assessment*

6. The contents of the syllabus meet the expectations in terms of leaning
values, skills, knowledge, attitude, analytical abilities, applicability,
relevance, and ractical orientation to real-life situations.

7. The course/subjects cover aspects such as fundamental duties, national
integration, peace, love and Communal harmony, Human rights, social
securi , and sensitizin the students towards National Develo ment*

8. The current syllabus tries to build opportunities in terms of
employability such as Jobs, Services, and Entrepreneurial attitude
amon st the students.

9. The teachers are well prepared, punctual, and have good communication
skills*

.øoagemeot

Name and Signature -

Nigdl, PrincipalPune-44
NIBR College of Hotel Management

oordinator & Catering Technology
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Alumni Feedback Form 2022-23

Sr. No. Strongly Agree Neutral Disagree Strongly

A ee Disa e

The contents of the syllabus fulfill the needs of the Industry, sufficient to
1.

bridge the gap between industry standards/current global scenario and
academics and enhance knowled e of functional areas of mana ement*

2- The current syllabus adequately covers contemporary topics / global
issues emer in lobal and national trends in mana ement*

3. The specified contact hours stated in the syllabus are sufficient to
complete the coverage of the syllabus as per each course by the
teachers*

4. Sufficient reference materials and books are available in the library for
the to ics mentioned in the llabus*

5. The evaluation methods mentioned in the syllabus are sufficient for
rovidin ro er assessment*

6. The contents of the syllabus meet the expectations in terms of leaning
values, skills, knowledge, attitude, analytical abilities, applicability,
relevance, and ractical orientation to real-life situations.

7. The course/subjects cover aspects such as fundamental duties, national
integration, peace, love and Communal harmony, Human rights, social
securi , and sensitizin the students towards National Develo ment*

8. The current syllabus tries to build opportunities in terms of
employability such as Jobs, Services, and Entrepreneurial attitude
amon t the students.

9. The teachers are well prepared, punctual, and have good communication
skills*

.aoagemeot

Name and Si ture •

Nigdi, 2.
Princ pal

Awa are GeeEanjaLi NIBR College of Hotel Management
IQAC Coordinator & Catering Technology



 

 

 

 

 

Report on Students Feedback Analysis for 2018-19 

Introduction: 

The NIBR College of Hotel Management and Catering Technology, affiliated with SPPU, conducts an annual 

feedback exercise among students enrolled in the Bachelor of Hospitality Studies program. The feedback aims 

to assess various aspects of the academic experience, including curriculum, assessment methods, student-

teacher relationships, administrative services, healthcare facilities, and extracurricular activities. The 

following report provides a combined analysis of student feedback across three classes (F.Y. B. Sc., S.Y. B. 

Sc., and T.Y. B. Sc.) for the academic year 2018-2019. 

Combined Feedback Report for Academic Year 2018-2019 

 Student Feedback Summary: 

1. Learning Values (Skills, Concepts, Knowledge, Analytical Abilities): The majority of students across all 

classes rated this aspect as "Good" or "Very Good," indicating a positive perception of the course's ability to 

enhance essential skills and knowledge. 

2. Depth and Coverage of Course Content: There are generally positive ratings ("Very Good") across all 

classes, indicating satisfaction with the depth and breadth of topics covered in the curriculum. 

3. Relevance of Project Reports and Field Visits: Students from all classes highly rated the relevance and 

learning value of project reports and field visits, reflecting the program's practical and experiential learning 

aspects. 

4. Internal Assessment System: There were mixed responses, with some students suggesting improvements 

for a fairer and more transparent assessment process, particularly in the S.Y. and T.Y. classes. 

5. Student-Teacher Relationships: There is mixed feedback across classes, with some indicating satisfactory 

relationships while others expressing areas for improvement, especially in the college-wide context. 

6. Administrative Office Services: Generally rated poorly across all classes, highlighting dissatisfaction with 

administrative services and the need for operational enhancements. 

7. Healthcare Facilities: Consistently rated poorly across all classes, indicating a significant area for 

improvement to meet student health and safety needs. 

8. Extracurricular Participation: There were mixed responses, with some students actively participating while 

others suggested improvements to encourage more engagement in extracurricular activities. 

Recommendations: 

 



 1. Enhance internal assessment practices to ensure fairness and transparency. 

2. Streamline administrative services to improve operations and enhance the student experience. 

3. Improve healthcare facilities and services to effectively meet student health and safety needs. 

4. Foster stronger student-teacher relationships through proactive communication and support. 

5. Promote active participation in extracurricular activities to encourage holistic development. 

Action Taken Report for Academic Year 2018-2019 

1. Faculty Evaluation: Implemented a structured faculty evaluation process involving student feedback, peer 

evaluations, and performance reviews. 

2. Curriculum Enhancement: Conducted a comprehensive curriculum review with inputs from industry 

experts and stakeholders. 

3. Career Development Support: Strengthened career guidance and placement support services through 

dedicated career counselling sessions, resume workshops, and industry networking events. 

4. Technology Integration: Integrated technology-enhanced learning tools and platforms into teaching 

methodologies. 

5. Student Feedback Mechanism Improvement: Enhanced the feedback mechanism by incorporating open-

ended questions, focus group discussions, and anonymous surveys. 

6. Diversity and Inclusion Initiatives: Implemented diversity and inclusion training programs for faculty, staff, 

and students. 

7. Professional Development for Staff: Provided ongoing professional development opportunities for faculty 

members. 

8. Results and Impact: Improved student satisfaction ratings across various aspects of the academic 

experience, including curriculum, faculty effectiveness, career support services, and technology integration. 

9. Continued Efforts: Commitment to ongoing improvement through continuous feedback, data analysis, and 

stakeholder engagement. 

 

 

 

 

 

 



 

 

 

 

Report on Students' feedback for 2019-20 

Introduction: 

NIBR College of Hotel Management and Catering Technology conducts an annual feedback 

exercise to gather insights from students enrolled in the Bachelor of Hospitality Studies program. 

The feedback aims to evaluate various aspects of the academic experience, including curriculum 

quality, assessment methods, student-teacher relationships, administrative services, healthcare 

facilities, and extracurricular activities. The following report provides a detailed analysis of student 

feedback for each class (F.Y. B. Sc., S.Y. B. Sc., and T.Y. B. Sc.) for the academic year 2019-20. 

Students Feedback Report for Academic Year 2019-20 

Class: F.Y. B. Sc. (Hospitality Studies) 

 1. Learning Values (Skills, Concepts, Knowledge, Analytical Abilities): The majority rated as 

"Good" (4) or "Very Good" (5), indicating a positive perception of skill development and 

knowledge acquisition. 

2. Depth and Coverage of Course Content: The course is mostly rated as "Good" (3) to "Very 

Good" (4), suggesting satisfaction with its depth and breadth. 

3. Relevance of Project Reports and Field Visits: They were rated "Very Good" (2) to "Good" (3), 

indicating perceived relevance and learning value. 

4. Internal Assessment System: Mostly rated as "Good" (2) to "Very Good" (4), signaling a 

conducive assessment system. 

5. Student-Teacher Relationships: These are generally rated positively ("Good" to "Very Good"), 

reflecting a healthy rapport. 

6. Administrative Office Services: Mostly rated "Good" (2) to "Very Good" (4), indicating 

satisfaction with administrative services. 

7. Healthcare Facilities: They are mostly rated "Good" (2) to "Very Good" (4), showing satisfaction 

with healthcare provisions. 

 



8. Extracurricular Participation: Mixed responses, with some indicating participation and positive 

teacher attitude. 

Overall Summary for F.Y. B. Sc.: Students generally express satisfaction with the curriculum, 

assessment methods, and student support services. However, there are areas for improvement in 

enhancing extracurricular engagement and maintaining consistent student-teacher relationships 

across departments. 

Class: S.Y. B. Sc. (Hospitality Studies) 

1. Learning Values: The scores range from "Good" (3) to "Very Good" (4), indicating positive 

learning experiences. 

2. Depth and Coverage of Course Content: Mostly rated as "Good" (2) to "Very Good" (3), showing 

satisfaction with course coverage. 

3. Relevance of Project Reports and Field Visits: Rated "Good" (2) to "Very Good" (3), indicating 

perceived relevance. 

4. Internal Assessment System: Mostly rated "Good" (2) to "Very Good" (3), indicating a 

conducive assessment environment. 

5. Student-Teacher Relationships: Generally positive ratings ("Good" to "Very Good"). 

6. Administrative Office Services: Mixed responses, with some indicating satisfaction and others 

suggesting improvement. 

7. Healthcare Facilities: They were rated "Good" (2) to "Very Good" (3), indicating satisfaction. 

8. Extracurricular Participation: Mixed responses, with some indicating participation and positive 

teacher attitude. 

Overall Summary for S.Y. B. Sc.: Students are satisfied with the learning experience, assessment 

methods, and student-teacher relationships, but administrative services and extracurricular 

engagement need improvement. 

Class: T.Y. B. Sc. (Hospitality Studies) 

 1. Learning Values: They are mostly rated "Good" (4) to "Very Good" (5), indicating positive 

learning outcomes. 

2. Depth and Coverage of Course Content: Rated "Good" (3) to "Very Good" (4), showing 

satisfaction with course coverage. 

3. Relevance of Project Reports and Field Visits: Rated "Good" (2) to "Very Good" (3), indicating 

perceived relevance. 



4. Internal Assessment System: Mostly rated "Good" (2) to "Very Good" (4), indicating a 

conducive assessment environment. 

5. Student-Teacher Relationships: Generally positive ratings ("Good" to "Very Good"). 

6. Administrative Office Services: Mostly rated "Good" (2) to "Very Good" (4), indicating 

satisfaction. 

7. Healthcare Facilities: Mostly rated "Good" (2) to "Very Good" (3), showing satisfaction. 

8. Extracurricular Participation: Mixed responses, with some indicating participation and positive 

teacher attitude. 

Overall Summary for T.Y. B. Sc.: Students generally express satisfaction with the course content, 

assessment methods, and student-teacher relationships. Areas for improvement include enhancing 

extracurricular engagement and maintaining consistent administrative services. 

 

 



 

 

 

 

Students Feedback Analysis Report: 2021-22 

Introduction 

The feedback from the F.Y., S.Y., and T.Y. B.Sc. (Hospitality Studies) students at NIBR College 

of Hotel Management and Catering Technology was collected through a structured questionnaire. 

The students provided their ratings on various aspects of the teaching-learning process, with the 

options being "Good" or "Very Good." Below is a detailed analysis of the feedback received for 

the academic year 2021-22. 

Summary of Feedback by Year 

First Year (F.Y. B.Sc. Hospitality Studies) 

Learning values in terms of skills, concepts, knowledge, and analytical abilities: 

Good: 2 

Very Good: 42 

Depth of the course content: 

Good: 2 

Very Good: 42 

Extent of coverage, of course: 

Good: 2 

Very Good: 42 

Relevance and learning value of project report and field visit: 

Good: 3 

Very Good: 41 

Internal assessment system: 

Good: 3 

 



Very Good: 41 

Background for benefiting from the course: 

Good: 3 

Very Good: 41 

Syllabus coverage in class: 

Good: 2 

Very Good: 42 

Library holdings for the course: 

Good: 2 

Very Good: 42 

Getting the prescribed readings: 

Good: 3 

Very Good: 41 

Internal evaluation system: 

Good: 3 

Very Good: 41 

Total weightage of internal assessment: 

Good: 4 

Very Good: 40 

Operation of internal assessment system: 

Good: 2 

Very Good: 42 

Comparison with similar programs at other universities: 

Good: 2 

Very Good: 42 



Student-teacher relationship (college-wide): 

Good: 2 

Very Good: 42 

Student-teacher relationship (department-specific): 

Good: 3 

Very Good: 41 

College’s administrative office: 

Good: 2 

Very Good: 42 

Healthcare facilities: 

Good: 3 

Very Good: 41 

Participation in extracurricular activities: 

Good: 3 

Very Good: 41 

Teachers' attitude towards extracurricular activities: 

Good: 3 

Very Good: 41 

Feedback after leaving the college: 

Good: 2 

Very Good: 42 

Second Year (S.Y. B.Sc. Hospitality Studies) 

Learning values in terms of skills, concepts, knowledge, and analytical abilities: 

Good: 2 

Very Good: 39 



Depth of the course content: 

Good: 3 

Very Good: 38 

Extent of coverage, of course: 

Good: 3 

Very Good: 38 

Relevance and learning value of project report and field visit: 

Good: 2 

Very Good: 39 

Internal assessment system: 

Good: 2 

Very Good: 39 

Background for benefiting from the course: 

Good: 3 

Very Good: 38 

Syllabus coverage in class: 

Good: 3 

Very Good: 38 

Library holdings for the course: 

Good: 2 

Very Good: 39 

Getting the prescribed readings: 

Good: 2 

Very Good: 39 

Internal evaluation system: 



Good: 2 

Very Good: 39 

Total weightage of internal assessment: 

Good: 3 

Very Good: 38 

Operation of internal assessment system: 

Good: 3 

Very Good: 38 

Comparison with similar programs at other universities: 

Good: 2 

Very Good: 39 

Student-teacher relationship (college-wide): 

Good: 3 

Very Good: 38 

Student-teacher relationship (department-specific): 

Good: 2 

Very Good: 39 

College’s administrative office: 

Good: 3 

Very Good: 38 

Healthcare facilities: 

Good: 4 

Very Good: 37 

Participation in extracurricular activities: 

Good: 2 



Very Good: 39 

Teachers' attitude towards extracurricular activities: 

Good: 2 

Very Good: 39 

Feedback after leaving the college: 

Good: 2 

Very Good: 39 

Third Year (T.Y. B.Sc. Hospitality Studies) 

Learning values in terms of skills, concepts, knowledge, and analytical abilities: 

Good: 3 

Very Good: 42 

Depth of the course content: 

Good: 2 

Very Good: 43 

Extent of coverage, of course: 

Good: 2 

Very Good: 43 

Relevance and learning value of project report and field visit: 

Good: 2 

Very Good: 43 

Internal assessment system: 

Good: 2 

Very Good: 43 

Background for benefiting from the course: 

Good: 3 



Very Good: 42 

Syllabus coverage in class: 

Good: 2 

Very Good: 43 

Library holdings for the course: 

Good: 3 

Very Good: 42 

Getting the prescribed readings: 

Good: 2 

Very Good: 43 

Internal evaluation system: 

Good: 2 

Very Good: 43 

Total weightage of internal assessment: 

Good: 2 

Very Good: 43 

Operation of internal assessment system: 

Good: 2 

Very Good: 43 

Comparison with similar programs at other universities: 

Good: 3 

Very Good: 42 

Student-teacher relationship (college-wide): 

Good: 3 

Very Good: 42 



Student-teacher relationship (department-specific): 

Good: 3 

Very Good: 42 

College’s administrative office: 

Good: 2 

Very Good: 43 

Healthcare facilities: 

Good: 2 

Very Good: 43 

Participation in extracurricular activities: 

Good: 2 

Very Good: 43 

Teachers' attitude towards extracurricular activities: 

Good: 2 

Very Good: 43 

Feedback after leaving the college: 

Good: 3 

Very Good: 42 

Analysis and Observations 

Overall Rating: Most students across all three years rated most aspects of the teaching-learning 

process as "Very Good". This reflects high satisfaction with the curriculum, faculty, and college 

facilities. 

Consistent Feedback: The feedback is consistent across all years, indicating stable and reliable 

quality in education and student support services. 

Key Strengths: 

Learning Values: Most students found the learning values, including skills, concepts, knowledge, 

and analytical abilities, very good. 



Course Content and Coverage: The course content's depth and extent received high ratings. 

Student-Teacher Relationship: The relationships between students and teachers, college-wide and 

within departments, are highly rated. 

Internal Assessment System: The operation and conduciveness of the internal assessment system 

received vital positive feedback. 

Areas for Improvement: 

Administrative Office: While rated well, the administrative office's perception could be 

improved slightly. 

Health Care Facilities: The ratings for facilities are comparatively lower and may benefit from 

enhancements. 

Extracurricular Activities: Although rated well, participation in and attitudes towards 

extracurricular activities suggest potential for further engagement and support. 

 

 

 



 

 

 

 

Students Feedback Analysis Report: 2022-23 

Introduction 

NIBR College of Hotel Management and Catering Technology conducted annual feedback from 

F.Y., S.Y., and T.Y. B.Sc. (Hospitality Studies) students for the academic year 2022-23. The 

feedback was collected using a structured questionnaire, where students ranked various aspects 

of the teaching-learning process as "Good" or "Very Good." This report summarizes the 

feedback analysis for each year. 

Summary of Feedback by Year 

First Year (F.Y. B.Sc. Hospitality Studies) 

Learning values in terms of skills, concepts, knowledge, and analytical abilities: 

Good: 2 

Very Good: 38 

Depth of the course content: 

Good: 3 

Very Good: 37 

The extent of coverage, of course: 

Good: 2 

Very Good: 38 

Relevance and learning value of project report and field visit: 

Good: 2 

Very Good: 38 

Internal assessment system: 

Good: 3 

Very Good: 37 

Background for benefiting from the course: 

Good: 3 

 



Very Good: 37 

Syllabus coverage in class: 

Good: 3 

Very Good: 37 

Library holdings for the course: 

Good: 2 

Very Good: 38 

Getting the prescribed readings: 

Good: 2 

Very Good: 38 

Internal evaluation system: 

Good: 2 

Very Good: 38 

Total weightage of internal assessment: 

Good: 2 

Very Good: 38 

Operation of internal assessment system: 

Good: 3 

Very Good: 37 

Comparison with similar programs at other universities: 

Good: 2 

Very Good: 38 

Student-teacher relationship (college-wide): 

Good: 2 

Very Good: 38 

Student-teacher relationship (department-specific): 

Good: 2 

Very Good: 38 



College’s administrative office: 

Good: 3 

Very Good: 37 

Healthcare facilities: 

Good: 2 

Very Good: 38 

Participation in extracurricular activities: 

Good: 2 

Very Good: 38 

Teachers' attitude towards extracurricular activities: 

Good: 3 

Very Good: 37 

Feedback after leaving the college: 

Good: 2 

Very Good: 38 

Second Year (S.Y. B.Sc. Hospitality Studies) 

Learning values in terms of skills, concepts, knowledge, and analytical abilities: 

Good: 3 

Very Good: 30 

Depth of the course content: 

Good: 2 

Very Good: 31 

The extent of coverage, of course: 

Good: 2 

Very Good: 31 

Relevance and learning value of project report and field visit: 

Good: 3 

Very Good: 30 



Internal assessment system: 

Good: 3 

Very Good: 30 

Background for benefiting from the course: 

Good: 2 

Very Good: 31 

Syllabus coverage in class: 

Good: 2 

Very Good: 31 

Library holdings for the course: 

Good: 2 

Very Good: 31 

Getting the prescribed readings: 

Good: 3 

Very Good: 30 

Internal evaluation system: 

Good: 2 

Very Good: 31 

Total weightage of internal assessment: 

Good: 2 

Very Good: 31 

Operation of internal assessment system: 

Good: 2 

Very Good: 31 

Comparison with similar programs at other universities: 

Good: 2 

Very Good: 31 

Student-teacher relationship (college-wide): 



Good: 3 

Very Good: 30 

Student-teacher relationship (department-specific): 

Good: 3 

Very Good: 30 

College’s administrative office: 

Good: 2 

Very Good: 31 

Healthcare facilities: 

Good: 2 

Very Good: 31 

Participation in extracurricular activities: 

Good: 2 

Very Good: 31 

Teachers' attitude towards extracurricular activities: 

Good: 3 

Very Good: 30 

Feedback after leaving the college: 

Good: 3 

Very Good: 30 

Third Year (T.Y. B.Sc. Hospitality Studies) 

Learning values in terms of skills, concepts, knowledge, and analytical abilities: 

Good: 3 

Very Good: 34 

Depth of the course content: 

Good: 3 

Very Good: 34 

The extent of coverage, of course: 



Good: 2 

Very Good: 35 

Relevance and learning value of project report and field visit: 

Good: 2 

Very Good: 35 

Internal assessment system: 

Good: 2 

Very Good: 35 

Background for benefiting from the course: 

Good: 3 

Very Good: 34 

Syllabus coverage in class: 

Good: 2 

Very Good: 35 

Library holdings for the course: 

Good: 2 

Very Good: 35 

Getting the prescribed readings: 

Good: 3 

Very Good: 34 

Internal evaluation system: 

Good: 3 

Very Good: 34 

Total weightage of internal assessment: 

Good: 2 

Very Good: 35 

Operation of internal assessment system: 

Good: 2 



Very Good: 35 

Comparison with similar programs at other universities: 

Good: 2 

Very Good: 35 

Student-teacher relationship (college-wide): 

Good: 2 

Very Good: 35 

Student-teacher relationship (department-specific): 

Good: 2 

Very Good: 35 

College’s administrative office: 

Good: 2 

Very Good: 35 

Healthcare facilities: 

Good: 2 

Very Good: 35 

Participation in extracurricular activities: 

Good: 3 

Very Good: 34 

Teachers' attitude towards extracurricular activities: 

Good: 3 

Very Good: 34 

Feedback after leaving the college: 

Good: 2 

Very Good: 35 

Analysis and Observations 

Overall Rating: Similar to the previous year, most students rated the aspects of the teaching-

learning process as "Very Good." This indicates sustained high levels of student satisfaction. 



Consistency Across Years: The feedback remains consistent across F.Y., S.Y., and T.Y., 

reflecting a stable academic environment and quality of education. 

Strengths: 

Learning Values: Students consistently rated the learning values highly, indicating robust 

curriculum design and delivery. 

Course Content and Coverage: The course content's depth and extent received positive feedback. 

Student-Teacher Relationships: High ratings for both college-wide and department-specific 

relationships highlight good rapport and communication. 

Areas for Improvement: 

Library Holdings and Health Care Facilities: Although rated well, these areas have room for 

enhancement. 

Administrative Office: Feedback suggests slight improvements in administrative services to meet 

student expectations better. 

Participation in Extracurricular Activities: Engagement in extracurricular activities and teacher 

support received good ratings but can be further encouraged. 

 

 



 

 

 

 

Report on Students’ Feedback for 2020-21 

Introduction: 

The academic year 2020-21 has presented unprecedented challenges and required adaptations in 

the educational landscape due to the global pandemic. Throughout this period, NIBR College of 

Hotel Management and Catering Technology remained committed to providing quality education 

in the Bachelor of Hospitality Studies program. Despite the disruptions, the college aimed to 

maintain a conducive learning environment and support students' academic and personal growth. 

The following report analyses students' feedback for the academic year 2020-21, highlighting their 

perspectives on various aspects of the curriculum, assessment methods, student-teacher 

relationships, and campus facilities. 

Report on Students' Feedback for Academic Year 2020-21 

Class: F.Y. B. Sc. (Hospitality Studies) 

1. Learning Values: The majority were rated as "Good" (2), indicating positive perceptions of skill 

development and knowledge acquisition. 

2. Depth and Coverage of Course Content: This is mainly rated as "Good" (2), suggesting 

satisfaction with the course's depth and breadth. 

3. Relevance of Project Reports and Field Visits: Rated "Good" (2), indicating perceived relevance 

and learning value. 

4. Internal Assessment System: It is rated "Very Good" (3), signalling a conducive assessment 

system. 

5. Student-Teacher Relationships: These are generally rated positively ("Good" to "Very Good"), 

reflecting a healthy rapport. 

6. Administrative Office Services: These are rated "Good" (2), indicating satisfaction with 

administrative services. 

7. Healthcare Facilities: Mostly rated "Good" (2), showing satisfaction with healthcare provisions. 

 



8. Extracurricular Participation: Mixed responses, with some indicating participation and positive 

teacher attitude. 

Overall Summary for F.Y. B. Sc.: Students generally express satisfaction with the curriculum, 

assessment methods, and student support services. They particularly appreciate the internal 

assessment system's conduciveness. However, areas for improvement include enhancing 

extracurricular engagement and maintaining consistent student-teacher relationships. 

Class: S.Y. B. Sc. (Hospitality Studies) 

1. Learning Values: Mostly rated "Good" (3), indicating positive learning experiences. 

2. Depth and Coverage of Course Content: Rated "Good" (3), showing satisfaction with course 

coverage. 

3. Relevance of Project Reports and Field Visits: Rated "Good" (3), indicating perceived relevance. 

4. Internal Assessment System: Mostly rated "Good" (2), indicating a conducive assessment 

environment. 

5. Student-Teacher Relationships: Generally positive ratings ("Good" to "Very Good"). 

6. Administrative Office Services: Mostly rated "Good" (3), indicating satisfaction. 

7. Healthcare Facilities: Mostly rated "Good" (2), showing satisfaction. 

8. Extracurricular Participation: Mixed responses, with some indicating participation and positive 

teacher attitude. 

Overall Summary for S.Y. B. Sc.: Students are generally satisfied with the learning experience, 

assessment methods, and student-teacher relationships. Improvement suggestions include making 

the course content more relevant and promoting greater extracurricular involvement. 

Class: T.Y. B. Sc. (Hospitality Studies) 

 1. Learning Values: Mostly rated "Very Good" (5), indicating highly positive learning outcomes. 

2. Depth and Coverage of Course Content: This course was rated "Good" (4), showing its coverage 

satisfaction. 

3. Relevance of Project Reports and Field Visits: Rated "Good" (3), indicating perceived relevance. 

4. Internal Assessment System: Mostly rated "Good" (2), indicating a conducive assessment 

environment. 

5. Student-Teacher Relationships: Generally positive ratings ("Good" to "Very Good"). 



6. Administrative Office Services: Mostly rated "Good" (2), indicating satisfaction. 

7. Healthcare Facilities: Mostly rated "Good" (2), showing satisfaction. 

8. Extracurricular Participation: Mixed responses, with some indicating participation and positive 

teacher attitude. 

Overall Summary for T.Y. B. Sc.: Students are delighted with the curriculum, assessment 

methods, and student-teacher relationships; however, improvements are needed to make the course 

content more relevant and promote greater extracurricular engagement. 

 

 



 

 

 

 

Teachers’ Feedback Analysis Report (2018-2023) 

The following report provides an annual analysis of teacher feedback on the syllabus and its 

implementation at NIBR College of Hotel Management & Catering Technology. Feedback was 

collected through structured questionnaires each academic year from 2018 to 2023. The feedback 

focuses on two main areas: the syllabus itself (Part A) and the syllabus's transaction at the 

institution (Part B). 

Academic Year 2018-19 

Part A: Teachers Feedback on Syllabus 

Curriculum Scope: Strongly Agree - 7 

Relevancy/Sufficiency of Courses: Strongly Agree - 6, Agree - 1 

Hierarchical Arrangement of Content: Strongly Agree - 7 

Continuity and Skill Development: Strongly Agree - 7 

Alignment with Mission and Vision: Strongly Agree - 6, Agree - 1 

Employability Skills from Projects/Internships: Strongly Agree - 7 

Curriculum Meeting Stakeholders' Needs: Strongly Agree - 6, Agree - 1 

Inclusion of Value-Added Courses: Strongly Agree - 6, Agree - 1 

Balance of Theory and Practical: Strongly Agree - 7 

Satisfactory Curriculum Revision Process: Strongly Agree - 7 

Part B: Teacher's Feedback on the Transaction of Syllabus at the Institution 

Clarity of Course Objectives and Outcomes: Strongly Agree - 7 

Defined Learning Outcomes and Assessment: Strongly Agree - 7 

Availability of Prescribed & Reference Books: Strongly Agree - 6, Agree - 1 

Freedom for Innovative Teaching: Strongly Agree - 6, Agree - 1 

 



Conducive Teaching and Learning Environment: Strongly Agree - 7 

Sufficient Infrastructural Facilities: Strongly Agree - 6, Agree - 1 

Support for Projects and Research: Strongly Agree - 6, Agree - 1 

Timely Conduct of Tests and Exams: Strongly Agree - 7 

Fair and Transparent Evaluation Process: Strongly Agree - 7 

Achievement of Syllabus Outcomes: Strongly Agree - 7 

Academic Year 2019-20 

Part A: Teachers Feedback on Syllabus 

Curriculum Scope: Strongly Agree - 7 

Relevancy/Sufficiency of Courses: Strongly Agree - 6, Agree - 1 

Hierarchical Arrangement of Content: Strongly Agree - 7 

Continuity and Skill Development: Strongly Agree - 7 

Alignment with Mission and Vision: Strongly Agree - 6, Agree - 1 

Employability Skills from Projects/Internships: Strongly Agree - 7 

Curriculum Meeting Stakeholders' Needs: Strongly Agree - 6, Agree - 1 

Inclusion of Value-Added Courses: Strongly Agree - 6, Agree - 1 

Balance of Theory and Practical: Strongly Agree - 7 

Satisfactory Curriculum Revision Process: Strongly Agree - 7 

Part B: Teacher's Feedback on the Transaction of Syllabus at the Institution 

Clarity of Course Objectives and Outcomes: Strongly Agree - 7 

Defined Learning Outcomes and Assessment: Strongly Agree - 7 

Availability of Prescribed & Reference Books: Strongly Agree - 6, Agree - 1 

Freedom for Innovative Teaching: Strongly Agree - 6, Agree - 1 

Conducive Teaching and Learning Environment: Strongly Agree - 7 

Sufficient Infrastructural Facilities: Strongly Agree - 6, Agree - 1 



Support for Projects and Research: Strongly Agree - 6, Agree - 1 

Timely Conduct of Tests and Exams: Strongly Agree - 7 

Fair and Transparent Evaluation Process: Strongly Agree - 7 

Achievement of Syllabus Outcomes: Strongly Agree - 7 

Academic Year 2020-21 

Part A: Teachers Feedback on Syllabus 

Curriculum Scope: Strongly Agree - 7 

Relevancy/Sufficiency of Courses: Strongly Agree - 6, Agree - 1 

Hierarchical Arrangement of Content: Strongly Agree - 7 

Continuity and Skill Development: Strongly Agree - 7 

Alignment with Mission and Vision: Strongly Agree - 6, Agree - 1 

Employability Skills from Projects/Internships: Strongly Agree - 7 

Curriculum Meeting Stakeholders' Needs: Strongly Agree - 6, Agree - 1 

Inclusion of Value-Added Courses: Strongly Agree - 6, Agree - 1 

Balance of Theory and Practical: Strongly Agree - 7 

Satisfactory Curriculum Revision Process: Strongly Agree - 7 

Part B: Teacher's Feedback on the Transaction of Syllabus at the Institution 

Clarity of Course Objectives and Outcomes: Strongly Agree - 7 

Defined Learning Outcomes and Assessment: Strongly Agree - 7 

Availability of Prescribed & Reference Books: Strongly Agree - 6, Agree - 1 

Freedom for Innovative Teaching: Strongly Agree - 6, Agree - 1 

Conducive Teaching and Learning Environment: Strongly Agree - 7 

Sufficient Infrastructural Facilities: Strongly Agree - 6, Agree - 1 

Support for Projects and Research: Strongly Agree - 6, Agree - 1 

Timely Conduct of Tests and Exams: Strongly Agree - 7 



Fair and Transparent Evaluation Process: Strongly Agree - 7 

Achievement of Syllabus Outcomes: Strongly Agree - 7 

Academic Year 2021-22 

Part A: Teachers Feedback on Syllabus 

Curriculum Scope: Strongly Agree - 7 

Relevancy/Sufficiency of Courses: Strongly Agree - 6, Agree - 1 

Hierarchical Arrangement of Content: Strongly Agree - 7 

Continuity and Skill Development: Strongly Agree - 7 

Alignment with Mission and Vision: Strongly Agree - 6, Agree - 1 

Employability Skills from Projects/Internships: Strongly Agree - 7 

Curriculum Meeting Stakeholders' Needs: Strongly Agree - 6, Agree - 1 

Inclusion of Value-Added Courses: Strongly Agree - 6, Agree - 1 

Balance of Theory and Practical: Strongly Agree - 7 

Satisfactory Curriculum Revision Process: Strongly Agree - 7 

Part B: Teacher's Feedback on the Transaction of Syllabus at the Institution 

Clarity of Course Objectives and Outcomes: Strongly Agree - 7 

Defined Learning Outcomes and Assessment: Strongly Agree - 7 

Availability of Prescribed & Reference Books: Strongly Agree - 6, Agree - 1 

Freedom for Innovative Teaching: Strongly Agree - 6, Agree - 1 

Conducive Teaching and Learning Environment: Strongly Agree - 7 

Sufficient Infrastructural Facilities: Strongly Agree - 6, Agree - 1 

Support for Projects and Research: Strongly Agree - 6, Agree - 1 

Timely Conduct of Tests and Exams: Strongly Agree - 7 

Fair and Transparent Evaluation Process: Strongly Agree - 7 

Achievement of Syllabus Outcomes: Strongly Agree - 7 



Academic Year 2022-23 

Part A: Teachers Feedback on Syllabus 

Curriculum Scope: Strongly Agree - 7 

Relevancy/Sufficiency of Courses: Strongly Agree - 6, Agree - 1 

Hierarchical Arrangement of Content: Strongly Agree - 7 

Continuity and Skill Development: Strongly Agree - 7 

Alignment with Mission and Vision: Strongly Agree - 6, Agree - 1 

Employability Skills from Projects/Internships: Strongly Agree - 7 

Curriculum Meeting Stakeholders' Needs: Strongly Agree - 6, Agree - 1 

Inclusion of Value-Added Courses: Strongly Agree - 6, Agree - 1 

Balance of Theory and Practical: Strongly Agree - 7 

Satisfactory Curriculum Revision Process: Strongly Agree - 7 

Part B: Teacher's Feedback on the Transaction of Syllabus at the Institution 

Clarity of Course Objectives and Outcomes: Strongly Agree - 7 

Defined Learning Outcomes and Assessment: Strongly Agree - 7 

Availability of Prescribed & Reference Books: Strongly Agree - 6, Agree - 1 

Freedom for Innovative Teaching: Strongly Agree - 6, Agree - 1 

Conducive Teaching and Learning Environment: Strongly Agree - 7 

Sufficient Infrastructural Facilities: Strongly Agree - 6, Agree - 1 

Support for Projects and Research: Strongly Agree - 6, Agree - 1 

Timely Conduct of Tests and Exams: Strongly Agree - 7 

Fair and Transparent Evaluation Process: Strongly Agree - 7 

Achievement of Syllabus Outcomes: Strongly Agree - 7 

Observations & Recommendations 



1. Consistency: Across the years, teachers consistently rated aspects of the syllabus and its 

implementation highly, indicating a well-structured and supportive academic environment. 

2. Innovative Teaching: Some feedback indicated a slight desire for more freedom in 

innovative teaching methods. This could be explored further. 

3. Resource Availability: While overall positive, there were occasional minor mentions of 

improvement in the availability of prescribed and reference books. 

4. Curriculum Revision: The positive response to the curriculum revision process shows 

adaptability and responsiveness to feedback. 

Conclusion 

The feedback analysis for the academic years 2018 to 2023 highlights the effectiveness and quality 

of the syllabus and its implementation at NIBR College. Continuous efforts to maintain high 

standards and address areas of minor concern will ensure ongoing academic excellence and 

satisfaction among faculty and students alike. 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

Employer’s Feedback Analysis Report: 2018-2023 

Overview 

This report summarizes the feedback provided by employers on the performance of graduates from the 

Novel Institute of Business Management & Research (NIBR) College of Hotel Management & Catering 

Technology, Nigadi, Pune, over the academic years 2018-19 to 2022-23. The analysis focuses on key areas: 

knowledge and skills, innovativeness, administrative and leadership qualities, openness to new ideas, 

responsibility, goal contribution, soft skills, equipment use, teamwork, and workplace relationships. 

2018-19 Summary 

Equipped with Knowledge and Skills: Excellent (2) 

Innovativeness: Excellent (2) 

Administrative and Leadership Qualities: Excellent (2) 

Open-mindedness to New Ideas: Excellent (2) 

Ability to Take Up Extra Responsibility: Excellent (2) 

Contribution to Organizational Goals: Very good (1), Excellent (1) 

Soft Skills and Communication: Very good (1), Excellent (1) 

Use of Workplace Equipment: Excellent (2) 

Teamwork: Excellent (2) 

Relationship with Seniors/Peers: Excellent (2) 

Willingness to Recruit More Students: Excellent (2) 

2019-20 Summary 

Equipped with Knowledge and Skills: Excellent (2) 

Innovativeness: Excellent (2) 

Administrative and Leadership Qualities: Excellent (2) 

Open-mindedness to New Ideas: Very good (1), Excellent (1) 

Ability to Take Up Extra Responsibility: Very good (1), Excellent (1) 

Contribution to Organizational Goals: Excellent (2) 

Soft Skills and Communication: Excellent (2) 

Use of Workplace Equipment: Excellent (2) 

 



Teamwork: Excellent (2) 

Relationship with Seniors/Peers: Excellent (2) 

Willingness to Recruit More Students: Excellent (2) 

2020-21 Summary 

Equipped with Knowledge and Skills: Excellent (2) 

Innovativeness: Excellent (2) 

Administrative and Leadership Qualities: Excellent (2) 

Open-mindedness to New Ideas: Very good (1), Excellent (1) 

Ability to Take Up Extra Responsibility: Very good (1), Excellent (1) 

Contribution to Organizational Goals: Excellent (2) 

Soft Skills and Communication: Excellent (2) 

Use of Workplace Equipment: Excellent (2) 

Teamwork: Excellent (2) 

Relationship with Seniors/Peers: Excellent (2) 

Willingness to Recruit More Students: Excellent (2) 

2021-22 Summary 

Equipped with Knowledge and Skills: Excellent (2) 

Innovativeness: Excellent (2) 

Administrative and Leadership Qualities: Excellent (2) 

Open-mindedness to New Ideas: Very good (1), Excellent (1) 

Ability to Take Up Extra Responsibility: Very good (1), Excellent (1) 

Contribution to Organizational Goals: Excellent (2) 

Soft Skills and Communication: Excellent (2) 

Use of Workplace Equipment: Excellent (2) 

Teamwork: Excellent (2) 

Relationship with Seniors/Peers: Excellent (2) 

Willingness to Recruit More Students: Excellent (2) 

2022-23 Summary 

Equipped with Knowledge and Skills: Excellent (3) 

Innovativeness: Very good (1), Excellent (2) 

Administrative and Leadership Qualities: Very good (1), Excellent (2) 



Open-mindedness to New Ideas: Excellent (3) 

Ability to Take Up Extra Responsibility: Excellent (3) 

Contribution to Organizational Goals: Excellent (3) 

Soft Skills and Communication: Excellent (3) 

Use of Workplace Equipment: Excellent (3) 

Teamwork: Excellent (3) 

Relationship with Seniors/Peers: Excellent (3) 

Willingness to Recruit More Students: Excellent (3) 

Trend Analysis 

Knowledge and Skills 

Trend: Consistently rated as excellent across all years. 

Action: Continue to maintain and enhance the quality of education to ensure students are well-equipped. 

Innovativeness 

Trend: Rated excellent consistently, with minor increases in very good ratings in 2022-23. 

Action: Encourage more creative problem-solving and innovation in the curriculum. 

Administrative and Leadership Qualities 

Trend: High ratings throughout, slight increase in very good ratings in 2022-23. 

Action: Focus on leadership development programs. 

Open-mindedness to New Ideas 

Trend: Generally rated excellent, with some very good ratings in recent years. 

Action: Continue fostering a culture of continuous learning and adaptability. 

Ability to Take Up Extra Responsibility 

Trend: Consistently excellent, with minor increases in very good ratings. 

Action: Provide more opportunities for students to take on additional responsibilities. 

Contribution to Organizational Goals 

Trend: Primarily rated as excellent, maintaining high standards. 

Action: Ensure curriculum aligns with industry goals and organizational needs. 

Soft Skills and Communication 

Trend: Excellent ratings maintained, with minor increases in very good ratings. 

Action: Enhance communication skills training and soft skills development. 

Use of Workplace Equipment 



Trend: Consistently rated excellent. 

Action: Keep updating training modules with the latest equipment and technology. 

Teamwork 

Trend: Excellent ratings throughout. 

Action: Continue emphasizing teamwork and collaborative projects. 

Relationship with Seniors/Peers 

Trend: Consistently excellent. 

Action: Maintain a focus on interpersonal skills and professional relationships. 

Willingness to Recruit More Students 

Trend: Always rated as excellent, indicating strong employer satisfaction. 

Action: Leverage positive feedback for recruitment drives and marketing. 

Recommendations 

1. Curriculum Enhancement: Regularly review and update the curriculum to incorporate the latest 

industry trends and innovations. 

2. Leadership Development: Integrate more leadership training programs. 

3. Continuous Learning: Foster an environment that encourages lifelong learning and adaptability. 

4. Soft Skills Training: Strengthen focus on communication and other soft skills essential for 

workplace success. 

5. Industry Alignment: Ensure educational programs align closely with industry needs and 

expectations. 

6. Technology Updates: Regularly update the training equipment and technological resources to 

reflect current industry standards. 

7. This feedback report highlights the strong performance of NIBR graduates in various professional 

aspects, as perceived by employers, and provides actionable insights to further enhance the 

institute's educational offerings. 

 

 



 

 

 

 

Alumni Feedback Form Analysis: 2018-2023 

2018-19 Summary 

Syllabus Relevance: 55 strongly agree, three agree. The majority feel the syllabus meets industry 

needs. 

Coverage of Contemporary Topics: 52 strongly agree, and 6 agree. 

Contact Hours Sufficiency: 52 strongly agree, and six agree. 

Library Resources: 50 strongly agree, eight agree. 

Evaluation Methods: 51 strongly agree, and seven agree. 

Learning Value: 53 strongly agree, five agree. 

National Development Topics: 52 strongly agree, and six agree. 

Employability Opportunities: 51 strongly agree, seven agree. 

Teacher Preparedness: 55 strongly agree, and three agree. 

2019-20 Summary 

Syllabus Relevance: 57 strongly agree, three agree. 

Coverage of Contemporary Topics: 56 strongly agree, and four agree. 

Contact Hours Sufficiency: 56 strongly agree, four agree. 

Library Resources: 55 strongly agree, and five agree. 

Evaluation Methods: 54 strongly agree, and six agree. 

Learning Value: 57 strongly agree, three agree. 

National Development Topics: 58 strongly agree, and two agree. 

Employability Opportunities: 56 strongly agree, and four agree. 

 



Teacher Preparedness: 55 strongly agree, and five agree. 

2020-21 Summary 

Syllabus Relevance: 57 strongly agree, three agree. 

Coverage of Contemporary Topics: 56 strongly agree, and four agree. 

Contact Hours Sufficiency: 56 strongly agree, four agree. 

Library Resources: 55 strongly agree, and five agree. 

Evaluation Methods: 54 strongly agree, and six agree. 

Learning Value: 57 strongly agree, three agree. 

National Development Topics: 58 strongly agree, and two agree. 

Employability Opportunities: 56 strongly agree, and four agree. 

Teacher Preparedness: 55 strongly agree, and five agree. 

2021-22 Summary 

Syllabus Relevance: 44 strongly agree, one agrees. 

Coverage of Contemporary Topics: 43 strongly agree, and 2 agree. 

Contact Hours Sufficiency: 42 strongly agree, three agree. 

Library Resources: 42 strongly agree, and three agree. 

Evaluation Methods: 43 strongly agree, and two agree. 

Learning Value: 42 strongly agree, two agree. 

National Development Topics: 45 strongly agree, 0 agree. 

Employability Opportunities: 42 strongly agree, and three agree. 

Teacher Preparedness: 42 strongly agree, and two agree. 

2022-23 Summary 

Syllabus Relevance: 35 strongly agree, two agree. 

Coverage of Contemporary Topics: 34 strongly agree, three agree. 

Contact Hours Sufficiency: 33 strongly agree, four agree. 



Library Resources: 33 strongly agree, four agree. 

Evaluation Methods: 34 strongly agree, and three agree. 

Learning Value: 34 strongly agree, three agree. 

National Development Topics: 36 strongly agree, one agrees. 

Employability Opportunities: 33 strongly agree, four agree. 

Teacher Preparedness: 33 strongly agree, and three agree. 

Trend Analysis 

Syllabus and Industry Needs 

Strongly positive feedback in 2018-2021. 

Solid agreement slightly declined in 2021-22 and 2022-23, suggesting potential areas for syllabus 

updates. 

Coverage of Contemporary Topics 

Consistently high until 2021. 

Minor declines in 2021-23, possibly indicating a need to refresh content. 

Sufficiency of Contact Hours 

Consistently high agreement until 2021. 

There is a slight decline in 2022-23, suggesting a review of course structure may be beneficial. 

Availability of Reference Materials 

Positive feedback throughout, but a slight decline in recent years. 

Evaluation Methods 

Generally jovial, slight decline in 2022-23. 

Learning Value 

There was high agreement in the initial years, with a slight drop in 2021-23. 

National Development Topics 

High and consistent agreement, minor fluctuation. 



Employability Opportunities 

Initially, there was a high but minor decline in 2021-23. 

Teacher Preparedness 

Strongly positive, minor decline in 2021-23. 

Recommendations 

1. Syllabus Update: Regularly update the syllabus to align with industry needs and 

contemporary trends. 

2. Enhanced Resources: Improve library resources and reference materials. 

3. Course Structure Review: Re-evaluate the contact hours to ensure comprehensive 

coverage. 

4. Continuous Improvement in Teaching: Maintain high teaching standards through ongoing 

training and development of faculty. 

 

 



 

 

 

 

Action Taken Report-2018-19 to 2022-23. 

Introduction: 

NIBR College of Management and Catering Technology values feedback from its various 

stakeholders, including students, teachers, alumni, and employers. Each year, the Internal Quality 

Assurance Cell (IQAC) collects and analyzes this feedback to ensure continuous improvement in 

the college's academic performance and ambience. This Action Taken Report summarizes the key 

actions implemented in response to the feedback received from 2018-19 to 2022-23. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

2018-19 

Students: 

• Students participated 100% in field visits, project work, and internship programs. 

• Full participation in sports and cultural events. 

• Proactive and vibrant involvement in all curricula, co-curricular, and extracurricular 

activities. 

• Active engagement in the mentor-mentee system. 

• Introduced new add-on and value-added certificate courses based on student feedback. 

Teachers: 

• Teachers were involved in all curricula, co-curricular, and extracurricular activities, 

consistently motivating students. 

• Established a harmonious relationship between students and teachers, creating an eco-

learning environment. 

• Informed students about Course Outcomes (COs) and Program Outcomes (POs) and their 

attainment levels. 

Alumni: 

• Motivated present students and provided placement support and guidance for field visits, 

project work, and internship programs. 

• Organized alumni meet-ups and networking events. 

Employers: 

• Enhanced industry tie-ups and internship opportunities based on feedback from employers. 

 

 



 

 

 

 

2019-20 

Students: 

• Students participated 100% in field visits, project work, and internship programs. 

• Full participation in sports and cultural events. 

• Proactive and vibrant involvement in all curricula, co-curricular, and extracurricular 

activities. 

• Active engagement in the mentor-mentee system. 

• Expanded the range of add-on and value-added certificate courses offered. 

Teachers: 

• Teachers were actively involved in curricula, co-curricular, and extracurricular activities, 

motivating students consistently. 

• Maintained a harmonious relationship with students, fostering an eco-learning 

environment. 

• Updated students regularly about COs and POs and their attainment levels. 

Alumni: 

• Motivated current students and provided placement support and guidance for field visits, 

project work, and internship programs. 

• Helped in updating the curriculum to make it more industry-relevant. 

Employers: 

• Started a series of guest lectures by industry experts to bridge the gap between academia 

and industry. 

 

 



 

 

 

 

2020-21 

Students: 

• Students participated 100% in field visits, project work, and internship programs. 

• Full participation in sports and cultural events. 

• Proactive and vibrant involvement in all curricula, co-curricular, and extracurricular 

activities. 

• Active engagement in the mentor-mentee system. 

• Added more online and e-learning resources to value-added certificate courses. 

Teachers: 

• Teachers were deeply involved in all activities, providing continuous motivation and 

support to students. 

• Fostered a positive and collaborative relationship with students, enhancing the learning 

environment. 

• Consistently informed students about COs and POs and their attainment levels. 

Alumni: 

• Encouraged current students and provided placement support and guidance for various 

programs. 

• Assisted in expanding the mentorship program, connecting alumni with current students. 

• Employers: 

• Expanded the placement cell activities and increased internship opportunities. 

 

 

 

 



 

 

 

 

2021-22 

Students: 

• Students participated 100% in field visits, project work, and internship programs. 

• Full participation in sports and cultural events. 

• Proactive and vibrant involvement in all curricula, co-curricular, and extracurricular 

activities. 

• Active engagement in the mentor-mentee system. 

• Conducted various add-on and value-added certificate courses based on emerging trends. 

Teachers: 

• Teachers were actively engaged in all types of activities, consistently motivating students. 

• Created a supportive and interactive learning environment. 

• Provided students with regular updates on COs and POs and their attainment levels. 

• Alumni: 

• Supported current students and offered placement support and guidance. 

• Developed an online portal for better alumni engagement and student support. 

Employers: 

• Increased focus on soft skills training and provided more industry tie-ups and internship 

opportunities. 

 

 

 

 

 



 

 

 

 

2022-23 

Students: 

• Students participated 100% in field visits, project work, and internship programs. 

• Full participation in sports and cultural events. 

• Proactive and vibrant involvement in all curricula, co-curricular, and extracurricular 

activities. 

• Active engagement in the mentor-mentee system. 

• Introduced advanced add-on and value-added certificate courses in response to student 

demand. 

Teachers: 

• Teachers were consistently involved in all activities, providing constant motivation and 

support. 

• Maintained an interactive and supportive relationship with students. 

• Continuously informed students about COs and POs and their attainment levels. 

Alumni: 

• Actively motivated current students and provided guidance and support. 

• Offered enhanced support for placement and field activities. 

Employers: 

• Strengthened industry tie-ups and offered more internship opportunities and real-world 

projects 
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